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Our goal is to have the information contained in this
newsletter driven by the members of BCTGM, Local 154-G.
We welcome your questions, concerns and letters from

readers. We will do our best to find the answer to your
question. We can’t publish everything, but we will try to provide
a wide range of opinions. We may edit your submission.

We welcome and read all submissions. Include your name and telephone number. We
will not publish your name unless you request it. Questions and letters, which cannot be
verified by telephone, will not be published.

How to Contact Us: e-mail - bctgm154@execulink.com or contact your Union
Executive or Newsletter Committee (Heather McNaughton, Phil Hames, Jody Jones).

If reporting injuries is a workers obligation then why is the Health Centre not occupied at all times by a
trained professional?

The employer must make sure first aid is given immediately. First aid includes but is not limited to: cleaning
minor cuts, scrapes or scratches, treating a minor burn, applying bandages and/or dressings, cold compress,
cold pack, ice bag, splint, changing a bandage or a dressing after a follow-up observation visit and any follow-
up for observation purposes only.

First Aid requirements are located in the Workplace Safety and Insurance Act in Regulation 1101.

The WSIB interprets “immediate” first aid to mean within 2 minutes response time.

For example: If a worker requires a band aid the “Medical Roving Officer” (MRO) must be able to meet that
worker in the Health Centre within 2 minutes.

The Union has requested the Health Centre be occupied at all times. The Company maintains the 2 minute
response time will be achieved at all times and the MRO will continue to be stationed at the back guard shack.

Without a doubt, the absence of trained personnel reduces the convenience of reporting. Some workers are
further discouraged to report by the influence of management’s affirmations to discipline workers if deemed
unsafe.

Workers must be reminded that the Workers Compensation is a no fault system and reporting injuries protects
their income should the injury progress negatively.

Please notify the Union if you require first aid and you wait beyond the 2 minute response time
required by law.

Our safe future depends on reporting all injuries no matter how small and reporting employers that do not
comply with their legal requirements.
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By Jason Deering

Recently the Training & Development Department held a 2-
day “on-the-job” Train the Trainer seminar in Bldg. 16. The
course was presented to a few selected trainers from the
Processing, Packaging, Bull-gang and Receiving Depart-
ments. The reason for this course was to teach the on the job
trainers how to develop a structured guideline for training in
their selected field of expertise and to promote principles of
adult education.

The course provided the trainers with tools that they could
take back and incorporate into their existing packages. The
future goal of the T&D Dept. is to provide the trainees and the
trainers with on-the-job booklets.

Some of the centres are currently using these booklets and
it’s proving to be a valuable resource. Those centres still to be
done will be done on a priority based listing provided by the
LPLT,

Year to date there have been 110 people “qualified” in work
centres plant wide.

By Myrna Allen, Recording Secretary

Attention Weekenders (and others who are not regularly in the Plant). Something has been drawn to our
attention that we’ve asked the Company for a little cooperation with, but we also need help from you to make
this work.

Because our workplace has many employees with a great number of years of service, we become family like
with those we see daily and work with for years. This bond makes us want to be there for each other when life
events happen – one of the most important being the demise of close family members; it’s important to most of
us to express our condolences in a timely manner by attending funeral services or visitations.

We are all well aware of how we lose touch with the day to day operations of the London Plant when we work
weekend shifts. It is an unfortunate reality that more often than not we come in to work on the weekend only to
find we’ve missed yet another passing. In consideration of this fact, we have arranged with Kellogg's to be
notified at the Union office when an obituary notice is received by the HR Department; in turn we will notify you
by email so you do not miss out on expressing your regrets to a coworker, retiree or former employee.

Where we need your help and cooperation is with the creation of a “Life Event” (for lack of a better term)
mailing list. If you are interested in receiving these notifications (if and when we receive them from the
Company) please send your email address to our Union Administrative Assistant at bctgm154@execulink.com.
We can then notify you so you do not miss out on expressing your regrets at the appropriate times, rather than
stumbling through an apology after missing visitations or funerals.

Hopefully this will begin to fix some of the long-standing communication issues in our workplace. This offer is
open to anyone who wishes to receive this information via email – not just weekenders.
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By Phil Hames

Mike Black, of Technical Rescue Training Co., has provided Kellogg with written initial assessments
for spaces throughout the facility.

He detailed general requirements for confined space entry. This included items such as hazard
recognition, work identification, appropriate rescue equipment, appropriate protective equipment for
each job, appropriate personal protective equipment, and rescue plans and equipment.

The next phase is the development of Assessment Appendices that provide specific entry and rescue
plan requirement details (i.e. specific lock-out information).

Currently the Company is evaluating these assessments. This is a big project. It is yet to be
determined the number of employees requiring the various training pieces, and what entry and rescue
equipment needs to be purchased. For example, anyone required to use a gas detector needs
general confined space overview training and training on how to use the recently purchased gas
detector model. All ERT members will require general confined space training and specific rescue
training if they are to be utilized as on site rescuers.

This was to be in place by September 2006 to meet the deadline when the Ministry of Labour began
enforcing Ontario regulation changes.

If you are asked to participate in a confined space entry and are unsure of your role and
responsibilities, please contact your Group Leader and a safety rep.

WHO ARE THE WORKERS EARNING MINIMUM WAGE?

Women, immigrants and visible minorities are the workers who are in jobs with the
worst wages and the worst working conditions.

Most of the low paid jobs are in fast food, retail or temp agencies. About 25% of all
Ontario workers earn less than $10 an hour. Minimum wage jobs are not just an
economic hardship for students but the reality is that many working families are
struggling to get by on minimum wage incomes.

Almost half of the worst paid workers are working full-time and are their family’s main
source of income.

Across Canada one in every six workers (2.4 million Canadians) makes less than $10
an hour. (Statistics Canada April 2006).

Regular monthly meetings are on the 4th Tuesday of the month
(except July and December)

@ 7:15 PM at the Tolpuddle Cooperative, 380 Adelaide St. North (King and Adelaide)

All Members are invited to attend!
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Schoolyard bullying is the torment of one child by another. Sadly this continues into the workplace
where some adults continue these disrespectful activities. Bullying is a grab for control by an
insecure, inadequate person, resulting in an exercise of power through the humiliation of the target. If
reinforced by cheering workmates, or ignoring management team, these bullies will never cease to
dominate the workplace. Simply put, by not encouraging the bully you can contribute to reducing the
victimizing sport.

A 1999 International Labour Organization (ILO) report on workplace violence emphasized that
physical and emotional violence is one of the most serious problems facing the workplace in the new
millennium. The ILO definition of workplace violence includes bullying:

"Any incident in which a person is abused, threatened or assaulted in circumstances
relating to their work. These behaviors would originate from customers or co-workers at
any level of the organization. This definition would include all forms of harassment,
bullying, intimidation, physical threats/assaults, robbery and other intrusive behaviors."

Workplace bullies create a tremendous liability for the employer by causing stress-related health and
safety problems. The argument for a company to have anti-bullying policies and training is
compelling. These policies further serve great value if management is able to lead by example which
for some group leaders can be challenging.

Potential benefits include a more peaceful and productive workplace, with better decision making and
a much lower risk of legal action.

Organizations who manage people well outperform those who don't.

Reminder…. if you require specific Name Brand medication

Generic Substitution will be Automatic
unless prescription shows:

“No Substitution”

Contract Section 15:03 D. Extended Health Care and Dental
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Why Should We?
By Leonard Firmani, President BCTGM Local 154G

Why is it that our extra efforts are not recognized by this management team?

Our members have:
gone the extra mile to keep product rolling,
gone beyond their normal job requirements,
avoided writing grievances to help out this company,
worked without breaks to keep centres and equipment from shutting down,
supported quality to our own detriment.
Why did we do so; so this plant management can write us up, suspend us, or discharge us?

Does anyone know why the Plant Manager and Human Resource Manager made discipline a priority here?
Why have there been two discharges in the past year?

Do they have an agenda to change the working relationship at this plant?
Do they care what this change may do to our lives?

Where is…
Justice for our members,
Being judged on merit,
Compassion for our families and loved ones,
Respect for our lives and our well being,
Tolerance for mistakes made,
Respect for loyalty,
Trust and integrity they expect from us.

Can they answer these questions, do they want to, will they, my God so many issues before us!

Where is progressive Discipline?
Discipline, discipline, and more discipline the new course of action!
What about Discretion; made a bad decision; destroy a life.
Years of work to no avail, break my will, kill my families dreams.
Who made the decision to destroy a life, shame on Kellogg's purveyor of un-forgiveness?

Who shares the disgrace? Not all.

Let us not forget Kellogg's enforces the rules as they see fit.

Higher cost per kilo our fault, not due to equipment breakdown or not ordering material on time or lack timely
decisions. This is what we see, “No” discipline/discharge or consequences for management, just hourly.

Why should we be part of this façade?

The right to a UNION and COLLECTIVE BARGAINING
is recognized as a fundamental right – protected by the
CHARTER OF RIGHTS and FREEDOMS
http://laws.justice.gc.ca


